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Feedback is essential
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20 WAYS ' Fecosrck ron LearniNg |

FEEDBACK SHOULD BE EDUCATIVE IN NATURE.

FEEDBACK SHOULD REFERENCE A SKILL
OR SPECIFIC KNOWLEDGE.

GIVE FEEDBACK TO KEEP STUDENTS “ON
TARGET" FOR ACHIEVEMENT.



Educative in nature

Please tell me what | need to do to improve

provide personal, timely feedback on progress
Provide both + and - feedback on my writing

direct feedback on graded assignments



Give me advice about what needs to be
improved, but with the advice give me
guidance. My last research professor did
not do that... ... | do best when there is
some guidance with the advice, and | feed

off of that.



Timeliness

This Photo by Unknown Author is licensed under CC BY-SA-NC



https://jdorganizer.blogspot.com/2011/11/7-wall-clocks-that-are-easy-to-read.html
https://creativecommons.org/licenses/by-nc-sa/3.0/

Churchill

Winston Churchill once said
When you have to kill a man, it
costs nothing to be polite.

It is something to remember as

we respond to students and our
peers.




FEEDBACK
SANDWICH

Sorry, wrong
Sandwich ©



http://www.londonremembers.com/subjects/edward-montagu-1st-earl-of-sandwich
https://creativecommons.org/licenses/by-sa/3.0/

FEEDBACK
SANDWICH

Compliment

Correct

Compliment




| find your writing difficult to follow. Avoid first
person in academic writing.




You write well, but your use of parenthetical
phrases is somewhat difficult to follow. Also
try to avoid first person when possible.Your
writing is strong, but it now has to be
harnessed into a more academic style. Please
let me know if you have questions.
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HERE, | MADE P
y = O S0 | SUMMARIZED

| GOT A LITTLE MY COMMENTS IN
THE PAPER CARRIED AWAY THE BACK PAGE. ‘

YOU WROTE, WITH THE RED




FEEDBACK PLAN

What do students need to learn from this
project? What are the most important things
they need feedback on right now? We can ask
these questions with an eye toward future
brojects and go into grading sessions with a
blan.

Piatrriicvzewclei (709 1)






ALTERNATE DUE DATES FOR YOUR
STUDENTS/CLASSES.

Reyonlds, L. (2021). 20 ways to provide effective feedback for learning. Teach Thought.
https://www.teachthought.com/pedagogy/20-ways-to-provide-effective-feedback-for-learning/



Steven Dinham’s Four questions (rephrased)

= What is the student able to do?
= What is the student not able to do!?

" How does the student’s work compare with that of others?

® How can the student do better?



Models and examples




GET
INSPIRED

BY THESE
EXAMPLES

This Photo by Unknown Author is licensed under CC BY-NC-ND

Exemplars Pro
and Con



http://weeblytutorials.com/5-awesome-blogs-examples-built-weebly/
https://creativecommons.org/licenses/by-nc-nd/3.0/
http://biblicalpreaching.net/2013/02/22/legitimate-exemplar-preaching/
https://creativecommons.org/licenses/by-nc-nd/3.0/
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How To Create
A Rubric That Works

Presentation Rubric
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Definii

When to nse

Advantages

Dizadvantages

Lists of criteria that ars
checked off as compleied.

Specific directdons that
mchade everything
within the assignment
ar project.

Simple
Straightforward
Crives stodent an
ourling

Grood for
measuring specific
skills or bezinoers

Teachers cannot idenfify
different levels of quality

Fecords the level of
smdent work
Indicates whether
smdent work 15 a
certain guality of
smdent work

List of the dimensions
O expactations
Weight (points) that
are involved

Designed o
provide general
guidance as @
expectations
Grading of written
&3sIEnments

WVersatile

Feedback may not be
specific enough

Scores the oversll process
without judging the
COmponent parts
ceparately

Asseszes student work
a: 3 whole and not In
pieces

Drescription of overall
Erade.

A single score based
00 an impression of a
shadent’ s performance

Used with writing,
oral presentations,
EiC.

= (oick scoring

» Provides overview
of stodent
achisvement
It focuses on the
product or
Process as a
whole

Dips not provide

detailed mmformation
Drifficult to provide an
overall scare

Unique to a specific task.

Lists a number of task
which equal a certain
made level

Dezimed o provide
detailed guidance
regarding a specific
assiFnment oF tazk.

More reliable
assessment of
performance oo the task

Difficult to comsmact
rubnics for all specific
tasks




Definiti

Components

Advantages

Dizadvantages

Diescribes explicithy what
constitates performance
on each critenon
Communicates Common
performance standards

Descriptive sentencss
of what is expecred
for each of the
ratngs.

Mo formal pombering

Maks the scores more
Consistent

»  Scoriog based on the
[=Viewers opinion
» Time consumins

Combination
robrics

Combination rabrics inchide
methods for

= both detailed feedback

» bizger-picrars evaluation

The details beneath
each ars marked with
comments to shew
areas of soengih and
weakness.

Tse a mnge to @i
perfmance

Write specific
descriptions student
perfmance

Focus on measuring a
stated objective

Instmactive fipe
of mabric.

Gives detailed
feedback for
shadents

(rives the bizger-
PicTure view
DIOETESS.
COrganize prading
Criberia into
majer and
subCmteTia

The rating scales may be
somewhat subjective.

Specific details undermeath
that are marked to indicate
sirenzths and weaknesses.

Each category of a
tofal point’s robric is
azsipmed a cerfain
nurmber of points
which then produce a
tofal score

Mulriple descriptors
for sach criterion
evaluated

Describes domains of
product’ performancs
separaisly

To break asszisnments
or 5Cores down iobo

SEparaie Ccomponsnis
for grading

Weighs cerfam
parts of an
assignment
Commanicate to
smadents the areas
that are Important
Ppccess exira
details that
allow mmltiple
grades o
emphasize the
same CTiteria
Allow for
gpecific
feedback

Lz focus

Smadents tend to just do
the work

Efforts toward
maximizing point valwes
Smdents may be lass
likely o Ty new
strabeEies or experiment
with ideas

Have limited descriptors




HANDS ON RUBRIC

Tazk Specriic

Unmrgue to a specific task.

Lizts a number of tazk
which eguoal a cerfam
=rade level

Desipned o provide More raliable
detailed swdance assessment of
regarding a spacific
assisnment or tazk

Diaffscult to constract
rubnics for all specific

performance on the task | fasks




Production Skills

Word Processing
Skills

Locate and open an
existing document

Create an M5 Word or
Google file

Understand and use tool
bars

Cut, copy, insert and
move text

Use grammar and spell
check

Print files and adjust page
setup as needed

Save files to multiple
locations

Change the formatting
of a document

Create tables

Add graphics to a
document

Use pre-existing
templates

Save a .doc file as
another file type

Create a template

Set up and use mail merge
Integrate a spreadsheet or
a chart

Datahase Software

Tramdimam mam el melid o mdeem 2am

Neafine relattinnching




1. What were your feelings about having no rubric for the assignment? (Single Choice) *
O | appreciated the freedom to do the assignment my way
O Mo impact on my process

O | felt there was a lack of direction for the assignment without a rubric

ONE SURPRISE




| thought maybe an ounce of prevention
would be more effective and reduce
student stress levels.

INVITE STUDENTS TO GIVE YOU FEEDBACK.

Reyonlds, L. (2021). 20 ways to provide effective feedback for learning. Teach Thought.
https://www.teachthought.com/pedagogy/20-ways-to-provide-effective-feedback-for-learning/



Start by Asking

| start most courses with a short survey:

® \WWhat are three things | can do this semester to help
build your confidence and ensure your success?

® Are there specific things you would like to learn from
this course?

® Do you have any specific questions that didn't get
answered tonight?



Caution on
Midterms
surveys
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This Photo by Unk Author is li d under CC BY



http://www.flickr.com/photos/csc1950/5264140934/
https://creativecommons.org/licenses/by/3.0/

Aloe, R. M. (2018, Oct. | I). Ode to red ink. Medium.com. https://medium.com/overthinking-life/ode-to-red-ink-
95d1e3df307

Claveau,, S. (2021, November 15). Using digital comments to enhance feedback on student work. eSchoolNews
https://www.eschoolnews.com/2021/1 1/15/using-digital-comments-to-enhance-feedback-on-student-work/.

Dinhan.S. (2010). Feedback on feedback. Teacher journal archive, Vol. 2008 [2010], No. I91,Art. 9
https://www.teachermagazine.com/au_en/articles/feedback-on-feedback

Perkins, D. (2021). How to create a rubric that works. TeachThought. https://www.teachthought.com/pedagogy/how-
single-point-rubrics-can-improve-quality-student-work/

Pietruszewski, M. (2021, Sept 15). Rethinking our relationships with gradings: An invitation to reflect and make time.
Scholarly Teacher. https://www.scholarlyteacher.com/post/rethinking-our-relationship-with-grading-an-invitation-to-
reflect-and-make-the-time

Reyonlds, L. (2021). 20 ways to provide effective feedback for learning. Teach Thought.
https://www.teachthought.com/pedagogy/20-ways-to-provide-effective-feedback-for-learning/



Thank You

Thank you to:

Dr. Meghan Sinning, WSU Education Studies Department,
Dr. Mary Anderson, Early Childhood and Elementary Education, and
Ms. Danielle Tamke, Early Childhood and Elementary Education,

for providing feedback to improve this presentation




Contact Information

Steve Baule

E-mail: steven.baule@winona.edu

Cell Phone: 815-520-485 |
Office Phone: 507-285-748]
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Creative Spoon 417
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